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SUPPLIERS TO ANTRIM BOROUGH COUNCIL

DISCRIMINATION AND EQUAL OPPORTUNITIES

Antrim Borough Council is committed to making sure that our employees and the people we serve are not discriminated against because of disability, age, sex or sexuality as well as race, colour, ethnic origin or religion.  We also believe that the people of Antrim have a right to expect that the money we spend on goods, works and services should not promote discrimination.

Suppliers of goods, services or works to Antrim Borough Council shall be expected to comply with all applicable fair employment, equality of treatment and anti-discrimination legislation, including, in particular, the Employment (Northern Ireland) Order 2002, the Fair Employment and Treatment (Northern Ireland) Order 1998, the Sex Discrimination (Northern Ireland) Order 1976 and 1988, the Employment Equality (Sexual Orientation) Regulations (Northern Ireland) 2003, the Equal Pay Act (Northern Ireland) 1970, the Disability Discrimination Act 1995, the Race Relations (Northern Ireland) Order 1997, the Employment Relations (Northern Ireland) Order 1999 and the Employment Rights (Northern Ireland) Order 1996 and shall use the best endeavours to ensure that all employment policies and practices and in the delivery of the services required under this agreement, the Supplier will have due regard to the need to promote equality of treatment and opportunity between: -

a) Persons of different religious beliefs or political opinions;

b) Men and women or married and unmarried persons;

c) Persons with and without dependants (including women who are pregnant or on maternity leave and men on paternity leave);

d) Persons of different racial groups (within the meaning of the Race Relations (Northern Ireland) Order 1997);

e) Persons with and without a disability (within the meaning of the Disability Discrimination Act 1995);

f) Persons of different ages; and

g) Persons of differing sexual orientation.

The Supplier shall also take all reasonable steps to ensure the observance of the provisions of the above by all servants, agents, employees, consultants and sub-contractors of the Supplier.

